Women Leaders
Deliver More.
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To tackle the toughest problems
that face our nation today, having @
diverse leadership will be key.

Data on women in leadership was reviewed
across 14 sectors. Select results follow.

Academia

Women win 55.88% of the
most prestigious awards,
despite only holding 29.1%
of tenure track positions.

Arts & Entertainment

In 2011, women penned
60% of the best sellers yet
captured only about 27%

of the earnings. i

Business

Businesses with women
on their boards outperform
companies with all-male
boards by 26%.

Journalism

Of the 25 largest daily
newspapers in the U.S.,
only 1 can report that they
have a woman publisher.

K-12 Education

Head of the class, not of the
school: women average /5%
of teaching positions but only
30% of the leadership roles.

Law

In 2012, women were 46.7%
of law school graduates; yet
only 15% of equity partners and
5% of managing partners.

Military

The Armed Services was

one of the first employers to
salute women by giving them
equal pay back in 1901.

Sports

At Division 1 schools, female
coaches earn 68% of what the
males make, one of the largest
pay gaps in this study.
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Demonstrating its commitment to women’s leadership

and to focus on their success, Colorado Women’s .

College conducted an expansive study analyzing the top m UNIVERSITYO/

10 organizations in each of the 14 different sectors

reviewed. The results were compiled and made available _—
in one comprehensive report entitled, Benchmarking COLORADO WOMEN'S COLLEGE

Women’s Leadership in the United States, 2013.

womenscollege.du.edu/bwl



